The main goals of this paper is to explore
Research Background
Firm's ethical value will form employee's commitment and performance, because firm's ethical value is a guideline for the procedure that planned and also code in carrying out This study was carried out to the employees of Syariah Bank that located in Pasuruan and Probolinggo City. Those cities belong to Pandalungan area, which the peoples in this area really attached in implementing the islamic values in their daily activities. This study was held in the employees of Syariah Bank, so the writers assume that religiosity is a factor which can fill the existing research's gap. The writer's assumption is based on the definition of religiosity. Religiosity is an individual belief or faith to God which can be expressed by commitment, so religiosity can be expected as a moderation variable DOI 
Islamic organizational commitment
Mathis and Jackson (2000) reasons. Employees remain with organization because they realize that commitment to the organization is something that they should do.
Iltizam is a word that can generally define as a commitment to religion or something else. As for now the term of iltizam is expressed by istiqomah to the syariah and heading toward religion. Iltizam is Al Istiqomah. Allah said: "Verily those who say:"Our Lord is
Allah", then they remain istiqamah so there is no concern for them and they do not (also)
grieve" (Surat al-Ahqaaf: 13). Istiqomah means the straight path that does not turn also does not deviate. Commitment in islamic syariah is called istiqomah, which is a consistent behavior to keep going on a straight path despite of many obstacles (Tsamara, 2010). Consistent behavior will evoke the confidence and integrity, so employee wiil be respond the challenges as a pleasure things. In this study, researchers will use several items to measure employee's commitments from the Holy Qur'an, Hadith, and the previous study conducted by Munawaroh (2012) , that is:
1. Istiqomah hati: is when people always mantain the purity of their faith by mantain the purity of their heart from shirk, stay away from the bad deeds like riya' and keep doing the good deeds especially sincerity. In the concept of organizational commitment proposed by Allen and Meyer, Istiqomah hati is almost the same as 2. Istiqomah lisan: is when people always maintain the oral or spoken words from nonsense, so they always say about the truth, honest things, and harmoniously withh the heart that holding toward the principle of truth and does not pretend.
Oral Istiqomah is only owned by people who believe and dare to declare and defend the truth, and only fear Allah.
3. Istiqomah perbuatan: is when people diligently working or doing deeds and all efforts to achieve glory that blessed by Allah, in other words, istiqomah perbuatan is dedication to do the taks or struggle to uphold the truth without feeling disappointed, lacking enthusiasm, or despair.
In the concept of organizational commitment that proposed by Allen and Meyer, this consistent with the Continuous Commitment. Continuous Commitment is the desire of employees to stay in the company because they want to get rewards or salary after doing a job. 
Religiosity

Research Method
Population and sample
The Population in this study are the employees at Syariah Banks in Probolinggo and Pasuruan. Total samples in this study are 109 respondents, which are employees of Syariah Banks include all permanent employees besides the top level managers. The purpose of not involving top level managers as the research sample is this research want to assess the ethical leadership of employees towards the organization/ firm.
Data collection and analysis method
The data of this study were collected from primary source by giving questionnaires to the respondents or research's sample which has been specified. Based on the analysis of the 2nd order measurement model, it can be seen from the 
Partial least square (PLS) analysis validity test
Reliability test
To test the constructs reliability it can be seen by the value of cronbach alpha and composite reliability. The criterias of reliability test are if the composite reliability is greater than 0.7 (Hair, et al., 2014 ) and cronbach alpha is greater than 0.6, so the construct is can be stated as reliable (Hair, et al., 2014 ). 
Goodness of Fit Model
The R-square of the ethical leadership variable is 0.628 or 62.8%. This is indicate that the diversity of ethical leadership variables is explained by the firms's ethical value variable 62.8%, or in other words the contribution of the firm's ethical value variable to ethical leadership variable is 62.8%, while the remaining 37.2% is the contribution of other variables that not included in the this study. commitment, and religiosity to the overall performance variable is 88.9%, while the remaining 11.1% is the contribution of other variables that not discussed in this study. 
Hypothesis testing result
Implication
1. This study's finding confirms that firm's ethical value must be strengthened by a good system. The formal system will be used as rules or regulations that will tie up all of the organization's members.The Informal system will support the formal system in strengthen the relationship between company members.
2. The findings of this study confirm that religiosity has a positive impact on the individual, compliance and obedience of employees play a role in the company's environment. The positive impact between ethical leadership and employee's commitment is increase with employee religiosity factors, Religiosity has an impact to strengthen the relationship that occurs in employee's commitment.
Practical contribution
1. This study provides direction to managements that they are need the firm's ethical value as a working culture that can be used to increase the support for employee DOI 10 .18502/kss.v3i13.4261 Page 981
2nd ICIEBP leadership and performance. Strengthening the existing system, running the system seriously is an obligation for all members of the company. Especially in the Syariah Bank environment, the Syar'i stamp will automatically be attached, this will be seen by the public whether the behavior of all company members reflects ethical attitudes or not. Thus, the more the system is strengthened, the public trust is expected to increase. 2. This study only conducted to all employees besides the top level managers of Syariah Banks in Pasuruan and Probolinggo City. Thus, the results of this study's scope is local and cannot be generalized to all situations.
3. This study only aplicable in banking companies, not in the other types of companies, such as manufacturing and trading etc. So the findings of this study cannot be generalized in all types of companies.
Conclusion and suggestion conclusion
1. The firm's culture is very important to all organization members, the ethical value of the firm will be personally tied up every organization member. The findings of this study indicate that the firm's ethical value is an important guideline for management. A well-managed system, with improvements will strengthen the influence of ethical value on the daily management activities.
2. The informal system in the dimensions of the firm's ethical values must be optimized so that it can be an agent of change that will provide examples of behavior to understand and morally tie up the employees.
3. The stronger ethical leadership factor as well as the employee's commitment and performance. This finding also shows the strength of the leadership factor determined the improvement of the firm's operations performance.
4. The employee's commitment has influence on performance, especially the higher religious commitment that in turn will be an individual identity which is will build the characteristic of the company.
5. Religiosity is a personal factor, this is indicated by the intrinsic factor that religiosity is obedience to the Almighty God, but religiosity also can occur within the workplace, religiosity maintain the adherence to ethical leadership and religiosity towards individual performance 6.8. Suggestion
1. The Firm's Ethical Values are very difficult to be thought to, but can be learned through theculture continuously, the findings of this study indicate that the rules of organizational culture begin with being ethical and complying the legal provisions.
Understand about the importance of ethical and law-abiding factors directly or indirectly will help explain that management has carried out cultural practices maximally. Therefore, management needs to explore ethical and legal factors so it can facilitate the understanding about how to shape and strengthen the firm's ethical values and reducing the gap between management and its stakeholders.
2. Management should pay attention to the religiosity of company members. Every stakeholder has a different depth of religiosity so the approach to each stakeholder is different.
6.9. Suggestion for the future study 1 . It is necessary to do in the future research, to change the perpective of the employee performance to the perspective of other stakeholders, for example from company performance to find common ground and differences in views between employees and companies.
2. Further research is needed to explore the company's ethical value from the perspective of non-banking private companies magement, for example the manufacturing industry and other companies with different locations.
